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Chongqing Changan Automobile Co., Ltd.
Human Rights Policy Statement
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Chongqing Changan Automobile Co., Ltd. (hereinafter
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referred to as “Changan Automobile” “the Company” or “we”)
adheres to a ‘“human-centered” development philosophy.
Grounded in international norms such as the UN Guiding
Principles on Business and Human Rights, the OECD
Guidelines for Multinational Enterprises on Responsible

Business Conduct, the Universal Declaration of Human Rights,
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the International Covenant on Civil and Political Rights, the
International Covenant on Economic, Social and Cultural Rights,
and the Ten Principles of the United Nations Global Compact,
we integrate human rights protection into our daily operations
and management. We are committed to fostering a more
harmonious and equitable social environment.

In the event of any conflict between national or regional
laws in the locations where we operate and this Statement, or
where such laws prescribe higher standards, the national or local
laws of the place of operation shall prevail.
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I1. Scope of Application
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This Statement applies to all employees of Changan
Automobile and its subsidiaries. The Company also encourage
dealers, suppliers, and other business partners to adopt and
implement the principles outlined in this Statement.
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III. Human Rights Policy
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1. Prohibition of Child Labor: We respect and support
children’s rights, firmly oppose any use of child labor, and
strictly comply with laws and regulations such as the
Convention on the Rights of the Child and the Minimum Age
Convention. We explicitly require job applicants to meet the
minimum working age stipulated by the laws and regulations of
the countries/regions where we operate.
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2. Prohibition of Human Trafficking and Forced Labor:
Our employment relationships are based on voluntariness. We
prohibit any form of human trafficking and forced labor in all
our operations. All employees have the right to enter into and
terminate their employment contracts freely and without undue
influence.
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3. Equal Pay for Equal Work: We comply with the
minimum wage, fair compensation, and social welfare standards
stipulated by the laws and regulations of the countries/regions

where we operate or agreed upon in other labor agreements. We
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implement an “equal pay for equal work” compensation strategy
and are committed to paying wages fully and on time.
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4. Non-Discrimination: We firmly oppose any form of
discrimination based on age, gender, race, ethnicity, religion,
educational background, marital status, parental status, physical
disability, sexual orientation, nationality, political opinion, trade
union membership, social background, or any other status
protected by applicable laws. We advocate for and promote
diversity, respect, and support the rights of women, persons with
disabilities, and others, and strive to create an equitable and
inclusive workplace.
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5. Anti-Harassment: We firmly oppose workplace
harassment, verbal abuse, physical violence, psychological
coercion, abuse, and humiliating behavior. We foster a work

environment of respect, harmony, and inclusivity.
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6. Equality and Fairness: We adhere to the principles of
"equality, voluntariness, and consensus through consultation".
We provide equal opportunities to job applicants, base
employment on the principle of voluntariness, sign labor
contracts with employees in accordance with applicable laws
and regulations, and respect employees' right to terminate labor
relationships as per contract or legal provisions.
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7. Personal Privacy: We strictly comply with laws and
regulations related to personal information protection. We
handle personal information rigorously in accordance with the
rules and standards of the countries/regions where we operate, as
well as our internal control requirements. We take necessary
technical and organizational measures to ensure the personal
privacy and information security of our users.
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8. Safety and Health: We are committed to providing a
safe and hygienic working environment, necessary labor
protection measures, and safety training to prevent work-related
injuries and occupational diseases. Simultaneously, we prioritize
the physical and mental well-being of all employees, offering
comprehensive health services and ensuring their safety and
health are protected.
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9. Freedom of Association and Expression: Employees
have the right to join legally recognized trade unions, including
the right to participate in union activities and attend workers’
congresses. We establish and improve democratic
communication mechanisms to safeguard employees' rights to be
informed, to express themselves, and to participate in the
supervision process. We encourage employees to provide
suggestions for Changan Automobile’s development, provide
platforms for communication and expression of diverse

viewpoints, and respond promptly to their reasonable requests.
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10. Protection of Local Communities and Indigenous
Peoples: We respect the rights of local communities and
indigenous peoples who may be affected by our operations. We
carefully consider the impact of our activities on these groups.
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IV. Policy Implementation
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1. Human Rights Due Diligence: Changan Automobile
identifies and analyzes human rights risks within its own
operations and throughout its value chain. We conduct regular
monitoring and assessment of human rights protection measures
in all business operations (including new businesses). Through
feedback collection and communication with stakeholders, we
continuously evaluate the effectiveness and adaptability of our

human rights policies, promptly identify and address potential



human rights issues, and implement necessary adjustments and
optimizations as required.
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2. Education and Training: Changan Automobile will
regularly provide appropriate education and training for all
employees, including board members and management, as well
as suppliers, dealers, and other business partners, to ensure the
thorough implementation of this Statement in both internal and
external business activities.
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3. Grievance Channels: Changan Automobile welcomes
employees and the wider society to supervise our human rights
work and provide opinions and suggestions. To this end, the
Company has established the following reporting system and is
committed to maintaining the confidentiality of the identities of
whistleblowers and non-whistleblowers who assist in
investigations.

254 B{ 45 . renquan@changan. com. cn
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Email: renquan(@changan.com.cn

Mailing Address: HR Department, Chongqing Changan
Automobile Co., Ltd., Floor T2-32, Building 2, Jiangbeizui
Financial City, Jiangbei District, Chongqing, China
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