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Chongqing Changan Automobile Co., Ltd.

Global Anti-Corruption and Anti-Bribery
Policy
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I. Purpose
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Chongqging Changan Automobile Co., Ltd. (hereinafter
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referred to as “Changan Automobile” “the Company” or “We”)
consistently regards integrity and compliance as fundamental
principles for business development, committed to fostering a fair
and ethical business ecosystem and continuously creating value

for stakeholders. We strictly adhere to the laws and regulations
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concerning anti-bribery and anti-corruption in all countries and
regions where we operate. We have established a rigorous and
sound supervision mechanism for anti-corruption and anti-bribery,
and through anti-corruption training, violation reporting
mechanisms, and a disciplinary system, we collaborate with
business partners such as suppliers, distributors, and clients to
build a transparent and ethical business environment. We prohibit
any form of corrupt or bribery practices to ensure the compliant
and sustainable development of our global operations. To
systematically prevent the risks of commercial bribery and
corruption, and to regulate gift exchanges, political donations,
charitable donations, and commercial employment, we hereby
establish the “Global Anti-Corruption and Anti-Bribery Policy of
Chongging Changan Automobile Co., Ltd.” (hereinafter referred
to as the “Policy”).
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I1. Scope of Application
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This  Policy applies to all employees of Changan
Automobile and its subsidiaries and branches, as well as all
individuals acting on behalf of the Company. The Company
encourages equity and joint ventures, dealers, suppliers, and other
business partners to adhere to this Policy.
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III. Management Principles
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1. Prohibition of All Forms of Corruption: All employees
of Changan Automobile and all individuals acting on its behalf
shall comply with all applicable anti-corruption laws, adhere to
relevant regulations on integrity in business conduct during
operations and service provision, and strictly prohibit any form of
corrupt practices.
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2. Prohibition of All Forms of Bribery: All employees of
Changan Automobile and all individuals acting on its behalf are
prohibited from offering bribes to any organization or individual
(including but not limited to agents or intermediaries, consultants,
distributors, suppliers, clients, partners, or officials) for improper
business purposes.
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3. Strengthened Expense Supervision and Management:
This Policy requires the maintenance of accurate books and
records that fairly reflect all transactions involving company
assets, and all transactions shall be properly authorized. All
expenses must be reasonable, not used for improper purposes, and
must comply with relevant Changan Automobile policies and
internal regulations.
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4. Encouragement of Complaints and Reporting:
Changan Automobile encourages all employees and external
parties to report, preferably by real name, any possible violations
of this Policy. We will strictly maintain the confidentiality of the
reporter’s information and strictly prohibit any form of retaliation
or unfair treatment against reporters.
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IV. Management Requirements for Key Business

Scenarios
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1. Gifts and Hospitality: All employees of Changan
Automobile shall comply with the following basic requirements
when providing gifts or hospitality in the course of business
activities. All gifts and business hospitality must comply with the
laws and regulations, business practices of the country where the
business is conducted, and the compliance requirements of the
recipient. All gifts and business hospitality must have a
reasonable business purpose. All gifts and business hospitality
must not be used as an approach to obtain improper benefits. The
provision of cash or cash equivalents is prohibited. No unethical
entertainment shall be involved. The value of a single gift or
hospitality expense must not exceed the local business practice
standards. All expenses for gifts and hospitality shall be
reimbursed according to Changan Automobile’s expense
reimbursement policy, ensuring the authenticity of the submitted
business information and reimbursement documentation.
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2. Travel Arrangements: All employees of Changan
Automobile shall comply with the following basic requirements
when providing travel in the course of business activities. All
employees must have a reasonable business purpose when
providing travel arrangements to external personnel of Changan
Automobile, which shall comply with business practices and the
known compliance requirements of the recipient. No improper
entertainment activities shall be provided to external personnel,
including but not limited to illegal activities, unethical activities,
or pornographic activities. All employees shall not pay travel
expenses for personnel other than the invited objects. It shall be
ensured that the relevant expenses comply with the requirements
that the invited objects should abide by. All employees shall not
obtain personal benefits by providing travel arrangements to
external personnel.
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3. Political Donations: In global operations, without the
prior approval and authorization of Changan Automobile’s Board
of Directors, no funds, services, property, facilities, debt

forgiveness, or other economic benefits shall be provided

6



gratuitously to any political party or government. Political
donations shall not aim to obtain improper support for Changan
Automobile in administrative, legislative, managerial, or other
aspects.

4. BERK. HEE DN EBE KR EFMERE RN,
FRAE DL B4 SCURBUE b A 45 2 HAT A 42 205 $RE X RAX
REREEM. ZFEBFATHEENARKFEBRFLAR,
PAEEAAA Ak BORF AR K B R SR AR Kk SEARSR
HRE; ARENFREZE T EAIAE, FEIHE
AN, BEHRELFNE N NAHEMREF, AR
CEilc Y E A

4. Charitable Donations: All donation activities must
comply with relevant Changan Automobile management
specifications. It is strictly prohibited to seek commercial
interests or conduct benefit exchanges in the name of charity.
Donation recipients are limited to legally registered, Chineses
government-recognized non-profit organizations and non-
governmental institutions; donations shall not be provided to
individuals, enterprises, government units and affiliated
organizations, or politically-related entities. All donations must
obtain a written confirmation letter from the recipient and be
recorded in accordance with accounting standards. The frequency
and amount of donations must be approved through the
Company’s internal approval procedures to ensure

reasonableness and transparency.
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5. Recruitment and Employment: Changan Automobile
conducts recruitment and hiring based on genuine, necessary, and
reasonable job requirements, strictly adhering to the Company’s
compliance requirements, human resources systems, and
processes to ensure fairness, consistency, and transparency in
recruitment and hiring. It is prohibited to offer or promise job
opportunities to related parties, their family members, or
individuals closely associated with them for personal gain.
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6. Improper Payments: Changan Automobile prohibits
directly or indirectly offering, promising, giving, or authorizing
any bribe or kickback to any person. Changan Automobile
prohibits soliciting or accepting bribes. Changan Automobile
prohibits acting as an intermediary for third parties in soliciting
or accepting bribes.
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V. Complaint and Reporting Management
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1. Channels for Complaints and Tip-offs
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B FE 4. caxf@changan. com. cn

BiE: 023-67592020

EEMA: ER TR @ — 5% T2-33 &
KL AT 2 EEMNL I A E . BSC TAEH

All directors and employees of Changan Automobile have
an obligation to prevent or report any violations of this Policy.
The Company encourages external parties to report any potential
violations of this Policy.

Email: caxf@changan.com.cn

Tel: +86-23-67592020

Mailing Address: Changan Automobile Global Integrity
Office, Floor T2-33, Building 2, Jiangbeizui Financial City,
Jiangbei District, Chongqing, China

Changan Automobile ESG Department, Floor T2-33,
Building 2, Jiangbeizui Financial City, Jiangbei District,
Chongging, China
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Based on the clues from complaints and relevant
management procedures, Changan Automobile will carry out
problem disposition or investigation and verification in
accordance with relevant management procedures. Once a
violation of this Policy is confirmed, the Company has the right
to impose penalties it deems appropriate, including oral or written
warnings, issuance of condemnation letters, suspension or
termination of employment for the violator, and termination of
agreements with violating third parties, and reference the matter

to relevant authorities for legal liability to be pursued.
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Changan Automobile provides business ethics education to
all employees and conduct annual anti-bribery and anti-
corruption training covering the Company’s directors, managers,
formal employees, outsourced staff, and suppliers, ensuring that
employees and business partners understand the policy
requirements and enhancing compliance awareness and self-

discipline.
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4. Business Ethics Audits
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Changan Automobile’s internal audit department effectively
incorporates compliance and business ethics, encompassing anti-
bribery and anti-corruption, into its annual audit plans. Cases
involving violations of this Policy by the Company’s directors
and employees will be referred to the relevant departments for
disciplinary action; severe cases may result in civil,
administrative, and criminal penalties.
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Bylaws
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Changan Automobile reserves the right to review and update
this Policy from time to time to ensure its alignment with the

latest regulatory requirements.



