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Changan Automobile DEI Statement
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Chongqing Changan Automobile Co., Ltd. ("Changan Automobile," "the
Company," or "we") believes that diversity, equity, and inclusion are essential
drivers of innovation, organizational resilience, and sustainable growth. We are
committed to fostering a workplace that respects differences, unlocks potential,
and ensures equal opportunity—where every employee, regardless of gender,
nationality, cultural background, age, identity, or any other differentiating factor,
can find dignity, belonging, and room to grow, and collectively contribute to the
progress of both the Company and society.

—. W& Overview

(—) B 49 Purpose
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By publishing the DEI Statement (hereinafter referred to as "this
Statement"), Changan Automobile sets forth its core values, commitments, and
action framework in respecting and safeguarding employee rights, embedding
diversity, equity, and inclusion deep within our corporate governance and
cultural DNA. At the same time, we openly communicate our beliefs and
practices to stakeholders—including the public, employees, customers, and
partners—inviting scrutiny from all sides and jointly driving a more inclusive
and innovative industry ecosystem.

(=) % #%|4k#% Basis for Preparation
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Changan Automobile strictly complies with applicable laws and

regulations related to labor rights, equal employment, non-discrimination, and
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the prohibition of child labor and forced labor in the jurisdictions where it
operates, including the Labor Law of the People's Republic of China, the Labor
Contract Law of the People's Republic of China, the Employment Promotion
Law of the People's Republic of China, the Provisions on the Prohibition of
Using Child Labor, and the Law of the People's Republic of China on the
Protection of Women's Rights and Interests (2022 Revision). The Company also
refers to international principles and initiatives, including the Universal
Declaration of Human Rights, the International Labour Organization (ILO) core
labour standards, the United Nations Guiding Principles on Business and
Human Rights, and the OECD guidance on responsible business conduct. This
Statement is formulated taking into account the Company's human resources
management, corporate culture development and value chain responsibility
management practices.

WAREEHEEREMERNEREEAFTEFNR, AAEEE
KART L HBF AT, KR F M LE FIizT B Fxg
EAK BB AERK.

In cases where this Statement conflicts with applicable laws and
regulations in any operating jurisdiction, or where its requirements fall below
mandatory local standards, Changan Automobile shall prioritize compliance
with applicable local laws and regulations and higher compliance requirements.

(=) /&0 Principles
EBATRE T WAE. THBREREY, A FEE LT R
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In implementing the commitments, and roadmap of this Statement, the
Company will adhere to the following principles:

1. REE B A Strategic Integration

F A1 DEI R RN o A EH ., AAXE
BOEEEANE, AR I S KR R B
R,

We integrate diversity, equity, and inclusion into corporate strategy, talent
management, organizational culture, and daily operations, ensuring that the
value of human capital and the long-term development of the Company are
mutually reinforcing and grow in synergy.

2. A% Fairness and Transparency

BATAERGE B T 2ANAARE 7 TAnE, DUBE N RIE,
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We commit to following internationally recognized human rights and
labor standards, using systems as safeguards and objective measurement as the
basis, to promote fairness, justice, and transparency in all HR-related decisions

and processes, ensuring equal opportunity and procedural justice.
3. AR & Collective Participation
BATHRBEAETHEE. R T, s al. SERFRA
2B RRAE LY, FRABE AR,
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We actively encourage participation from management, employees,
supply chain partners, and the broader society to co-create an inclusive cultural
ecosystem.

() ZAJLE Scope of Application
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This Statement applies to the Company's headquarters and all entities
under its effective control. Furthermore, we are committed to extending the
relevant commitments and principles set out in this Statement to key business
partners across our entire value chain through advocacy, cooperation, and other
means. These partners include but are not limited to suppliers, dealers, service
providers, and other key partners such as R&D partners and industry
organizations.

Z\ BB RSLH{RFE Governance System and Implementation
Guarantee

(—) 734K % Governance System
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Changan Automobile is committed to building a diverse, equal, and
inclusive management system. Guided by the DEIl-related targets set by the
Company, the Board's Strategy, Investment and Sustainability Committee
oversees the achievement of DEI goals and related work progress. These targets
are integrated into annual action plans of relevant departments, with dynamic
performance tracking and periodic reviews. This approach forms a vertically
integrated closed-loop management structure spanning all levels, business units,
and subsidiaries. We are committed to translating the concept of inclusivity into
measurable, trackable, and sustainable practices, creating comprehensive value
across diverse talent recruitment, fair promotion, cross-cultural integration, and
the development of an accessible workplace.

(=) FRIRE Resource Guarantee
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The HR Department of Changan Automobile and the HR departments of
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its subsidiaries are responsible for the implementation of DEI initiatives and
closed-loop management of DEl-related targets. To effectively achieve
inclusive development goals and mitigate risks of workplace discrimination and
systemic bias, the Company will continue to build professional teams, improve
inclusive workplace infrastructure, and provide dedicated financial resources.
(=) ) A=fe X Training and Capability Building

NEESA R EREEE R TR KT TR TA G A K
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We conduct empowering training on employee rights for management at

all levels, employees, and relevant stakeholders. The training sessions cover
domestic and international policies and regulations regarding equal
employment, anti-discrimination, and anti-harassment (including sexual and
non-sexual harassment), aiming to enhance inclusive leadership and cultural
sensitivity. At the same time, we strengthen the integration capabilities of our
overseas employees and cross-cultural teams through localized cultural training,
cultural adaptation workshops, and global collaboration practices, continuously

improving our ability to navigate international market environments,
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international regulatory requirements, and global talent development trends.
= FFHRUE XL EH AL Equal Employment and Non-
Discriminatory Practices
(—) AF/E10ABE5 742 Standardized Recruitment Process

RERUFFEHREGHN, RAG—WRBRELS EMMLE
K, WRALSBE. AT FNHNEAR—.

We focus on the skills and capacity required for each position, using
unified recruitment process and structured interviews to ensure objectivity and
consistency in talent selection and evaluation.

(=) DEI #[4K & DEI Training System

1. H AR EZE K HR A R #4 DEL A X3,

We provide DEl-related training for all recruiting managers and HR
personnel.

2. EHIST R NI E T TAE, W HBHES AR AN S
M.

We conduct regular internal audits to assess the compliance of recruitment
data and decision-making processes.

(=) 5 ME TS Inclusive Employer Brand

L 5EWANERELIMER R, Atta BB IRR S 25
P2

We establish collaborative relationships with domestic and international

universities to provide high-quality employment opportunities for all social
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We create a global talent hub where all employees feel respected, treated
fairly, and a sense of belonging, thereby enhancing their sense of happiness,
fulfillment, and achievement.

(w9 ) EEZB% Zero-Tolerance Policy

LAWEEFEF —NEE. FF. BENTERE, -
TR REGBEN. BRRREZZSE. RTS8 AR
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We are committed to fostering and maintaining a respectful, equitable,
and inclusive work environment. We maintain a zero-tolerance attitude toward
any form of discrimination or harassment. For further details, please refer to the
Company's Human Rights Policy Statement.

2. AR F THRE. XA, Fb EIH RESEN

wEH, I E R TR BT R L E 2

We apply this commitment throughout the entire employment process,

including recruitment, hiring, compensation, training, promotion, and
termination, and extend it to all workplaces and business activities.

3. LR LA W ENF, 5K BN,
B K N IFAF BN KA. B S AT A KT
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We establish and maintain confidential and secure reporting and
investigation mechanisms to ensure that any complaints related to
discrimination or harassment are addressed seriously and promptly. Any
substantiated acts of discrimination will be subject to appropriate disciplinary
action.

(&) X THANIRSL AAFZ Discrimination Reporting Process

LBLR . B3 B2 R RE, & R AarEf oy =42
5 BB

We establish confidential, accessible, and diversified reporting channels,
and formulate standardized procedures for receiving and recording incidents.

2. FESLIEM R AR G W TR, R — AT
B AR A R e B BR EAR, AR KE . B A
ERALE.

We set up a clear investigation process and a well-defined escalation
mechanism to ensure that every allegation of discrimination or harassment is
rapidly responded to, reported through the appropriate levels, and handled in a
timely, objective, and impartial manner.

LAENERRERE. S HHERFMEHENA T TUR
ERY, FHREIEAERNITERE . RTFHEHL,

We pledge to provide firm protection for any employee who reports

concerns, participates in investigations, or provides evidence in good faith, and
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we strictly prohibit any form of retaliation, intimidation, or harassment.
(%) BRPATY E L 22424 4 Strict Enforcement of Corrective
and Disciplinary Actions

L&t B B LW BEAR BI/ATH, KEFH T ERE
B EL 3t/ B 3 g OB R, SRR R E A (EHEEAA R TE
. B, FEREZRRTHER ).

For substantiated cases of discrimination or harassment, we impose
corresponding evaluations—including but not limited to warning, demotion,
suspension, or termination of employment—based on the severity of the
incident and its negative impact on the Company.

2. RIS EW A EF i, MK BRA SAT 447 R0y 5L | 2,
Bk VR AR BORW A RN

We take necessary corrective measures to fully eliminate the negative
effects of misconduct, upholding the effectiveness of the zero-tolerance policy.

. 4S5 71K BE Women's Leadership Empowerment

(—) %M+EM X% Dedicated Care for Women

LS EEwHE R mRERS, FH. BFFHER
Tt [ A 5B AT

We continue to implement paid parental and maternity leave, and
advocate male employees to share in family responsibilities.

2. AR T K IR IE, JrRIREE. IS4
AR AR 55
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We purchase specialized insurance for female employees and provide
health services such as breast health checks and targeted medical examinations.

.RENHE X F L E T AKX RE, H o LR TR
R4 & A 7P R R Y

We offer courses focused on psychological well-being and stress
management to support female employees in navigating the challenges of both
their professional and personal lives.

(=) 418553 Cultural Advocacy and Incentives

RYAETHEFRRIELR. TRXEANTER T, FEERFH
FMPNNE X EHFRR .

We recognize female employees who demonstrate excellence and make
outstanding contributions, and we incorporate their achievements into our

corporate culture promotion system.

. £k SRR Global-Local Integration
(—) RMALAT X Local Talent Development
L EFITAEMERMNNEBREERR, TF LM
XA, FEA L EN, FRAMALT ZHFEHNRLES TATL.
We build localized recruitment processes and systems in our overseas
subsidiaries, respecting local cultures and complying with local regulations to
ensure that local talent enjoys equal opportunities for recruitment and

promotion.

2. JESL B E A b e 5 B A, SRR SN A M L T I 5y
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We establish international job rotation and promotion pathways to support
the professional growth of overseas local employees through performance and
capability development. We are committed to fostering an inclusive and
respectful corporate culture, aiming to raise awareness of diversity.

(=) & XfEka L FHFIR A  Cross-Cultural Integration Support
System

L A AR R T 5 A4 B AR B B SCAL B 3 30, W2 7 1 T
B, RIMIERE.

We provide cross-cultural collaboration training for expatriate employees
and local teams to reduce communication barriers and enhance collaboration
efficiency.

2. YL AL V% A AT AL, A By T A O\ B9 ¥ b BT PR Rk O\
FA..

We establish a mentorship program to help new overseas employees
integrate into the team quickly.

(=) AL AL S sr1E3E42  Localization Empowerment and
Shared Responsibility

L S E @\ YAt & U, SUR i S LA 5 5 AR stat

X#@#FkHanmIl.

We respect and integrate into local social cultures, encouraging our
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overseas subsidiaries to participate in local community development and social
welfare projects.

2. @R AMAIEN G TR, IR L 5B E %
Horx o5 K.

We enhance the business autonomy and decision-making participation of
our overseas teams through localized training and resource support.

75 M3 Supplementary Provisions

AEECHEFARE. REAHTRELREZ A 2% &t
R, B R H A AR,

This Statement has been reviewed and approved by the Board's Strategy,
Investment and Sustainability Committee and shall take effect from the date of
its issuance.

REE HKZARE ESG TIEH i FARABIT.

This Statement shall be interpreted and revised by the Changan
Automobile ESG Department.

K2 AT ZF % W ABOL, I 4 3E B L AL
OB R RHATA B A B BT

Changan Automobile will review this Statement every three years and
revise its content as necessary to adapt to evolving legal and regulatory
requirements or the development of the Company.

A7 B DU o SO S SO AR SO k. TR PR UK FE AR
RAEBSURE, B DUER S SOUR A .,



This Statement is issued in both Simplified Chinese and English. In the

event of any discrepancy, the Simplified Chinese version shall prevail.



